SECUREFOR ALL

SECURE 2.0/EARN provisions would result in billions of dollars in
increased savings over 10 years for those who need it most.

$40.5 billion

for new

workers
(boosted auto enrollment)

%9 billion

for older
workers

(higher catch-up contributions
for people age 62-64)

$2.7 billion

for low- and middle-

iIncome earners

(promoted Saver's
Credit)

$865 million

for nonprofit
workers

(expansion of multiple

employer plan rules to
include 403(b) plans)

$20.5 billion

for small business
employees
(modified tax credits)

$8.5 billion

for student loan
borrowers

(employer match for student
loan repayment)

$1.5 billion

for long-term, part-
time workers

(one-year less on the job for
plan access)

$117 million

for military
spouses

(tax credit for small employers
to accelerate access to
retirement plans)

Learn more at acli.com/advocacy/retirement-security

Source: ACLI Analysis of the |CT's Revenue Estimate


https://www.businesswire.com/news/home/20190730005618/en/TIAA-MIT-AgeLab-Study-Finds-Student-Loan-Debt-Significantly-Impacts-Retirement-Savings-Longevity-Planning-and-Family-Relationships

